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LOM (Learning Object Metadata)
Rolns::

# NIME-glad
= gateway for learning of ability development
« BRARFEEERICHT DRI
* http://nime-glad.nime.ac.jp/index.php
| #GLOBE

= Global Learning Object Brokered Exchange

» AUTUVREBFREERTERIV VI T A
= ARIADNE, education.au, eduSource Canada,

Merlot, NIME

* http://globe.edna.edu.au/globe/go
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+ ISO/IEC 19796 Quality Management, Assurance and
Metrics
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Why have an Open University

# To make higher education (HE) available to
many more people — widening participation

® To exploit technologies, methods and
pedagogy to achieve increased access to HE

#® To pioneer a new system of education:
‘supported open learning’

@ To take the university to the student

# High quality, cost-effective, open learning —
accessible and inclusive
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Best marks for teaching

% of excellent
subjects since 1995

1 Cambridge 96.00
2 Loughborough 9474

3= LsE 67.50

3= York 87.50

5  Open 86.67

5 Oxford 85.71

7 Imperial College 61.62

8  University College London 77.42

Essex 76.92

10 St Mark and St John 75.00

11 Warwick 7368

12 Nottingham 7353

13 East Anglia 72.22

14= Cardiff 7143

14= Luton 7143
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Excellence without exclusivity

# The Open University, Europe’s largest university, with
over 2.5 million students since 1971, is admired as
one of the most innovative institutions in the world.

# |ts ground-breaking research & teaching, recently
awarded the UK QAA’s highest level of endorsement,
ranks with the best in traditional universities.

= The Sunday Times University Guide 2003
= 2005 National Student Survey
+ OU was overall #1 for assessment & feedback, organisation &
management, and for teaching quality

# The OU'’s teaching methods and ideas are now used
in every UK university and in leading universities
worldwide.
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Course Components

& HOWDBATATDER
= Study Guide and workbooks
= Computing software, practical kits
= Face-to-face or on-line tutorials
= TV or radio broadcasts on BBC
= Alternative eLearning options
= Audio-,video-tapes, CD-ROM, DVD
= Day Workshops or Residential Schools
= Assessment and Examination
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Course Production Team
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TV/Multimedia Course Team Academic
Producer Chair Specialists
Publishing COURSE Educational
Editor TEAM Technologist
Graphic External Software
Designer Assessor Designer
N(I:aonuars:r Staff Tutor Library
g Services
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= Open University
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+ http://www.elc.or.jp/kigyou/kigyou_scorm.html
= LOM

+ http:/nime-glad.nime.ac.jp/index.php

&R —SCORM&ELOM
@ E/

= 4%, 5EJK, ILUE (2006) eLearningtZ L E T DRI EEBE D HLLY

55, 20(1), 92-98.

+ $hKFEEA (2005) e-Learnin
BAZH

X gRBEDIODAV ARSI FILTH AL,
BI%SE, 29(3), 197-205.

o FEIE, KB TH(1989) AlFLMIZEISD. RAFHE

© SH, HE(2003) ANERENSTE. LM H R

55

10

2007/9



